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ITEM 5.02. COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

On March 19, 2016, Gartner, Inc. (the “Company”) entered into an Amended and Restated Employment Agreement with Eugene A.
Hall pursuant to which Mr. Hall will continue to serve as chief executive officer of the Company (the “2016 CEO Agreement”). The 2016 CEO
Agreement amends and restates the previous employment agreement with Mr. Hall dated February 1, 2007, as amended and restated on
December 31, 2008, and as further amended and restated on April 13, 2011.

The principal changes effected by the 2016 CEO Agreement are as follows:
the term of Mr. Hall’s employment agreement has been extended until December 31, 2021;

the elements of Mr. Hall’s compensation have been adjusted to reflect, in his employment agreement, current values previously
approved by the Compensation Committee of the Board of Directors, as follows:

0 Mr. Hall will receive a base salary of $908,197, subject to further adjustment on an annual basis by the Compensation
Committee;

0 Mr. Hall will receive an annual target bonus under the Company’s executive bonus program equal to 105% of his annual base
salary. As already provided in his employment agreement, the bonus will be payable based upon achievement of specified
Company and individual objectives. The actual bonus paid may be higher or lower than target based upon over- or under-
achievement of these objectives, subject to a maximum actual bonus of 200% of base salary; and

0 The target value of Mr. Hall’s annual long-term incentive award will be not less than $9,874,375, less the sum of his base salary
and target bonus for the year of grant. As already provided in his employment agreement, this award will be 100% unvested on
the date of grant, and vesting will depend upon the achievement of performance goals to be determined by the Compensation
Committee.

With the exception of the changes noted above, the 2016 CEO Agreement restates the existing employment arrangement between Mr. Hall
and the Company with the exception of other insignificant changes.

The foregoing description of the changes affected by the 2016 CEO Agreement is not complete and is qualified in its entirety by
reference to the Amended and Restated Employment Agreement dated as of March 19, 2016 between Gartner, Inc. and Eugene A. Hall, a copy
of which will be filed as an exhibit to Gartner’s Quarterly Report on Form 10-Q for the quarter ended March 31, 2016 pursuant to
Regulation S-K, Item 601(a)(4).
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Gartner, Inc.
Date: March 24, 2016 By: /s/ Craig W. Safian
Craig W. Safian
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